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'‘Gray Area Drinking’ Is More Common
Than You Think—And It's Treatable
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) ith, MS, PhD, an assistant professor of Kinesiology, Nutrition, and
Health at the Miami University of Ohio whose research focuses on addiction,
says the increase in alcohol purchase makes sense during the pandemic.
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https://www.verywellhealth.com/gray-area-drinking-pandemic-alcohol-5192275
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What to Know About the
COVID Vax and Guillain-
Barré Syndrome
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What the Numbers Really Mean

If's important to put this news into perspective with numbers, to better interpret and understand
risks, says Philip H:Smith, Ph.D., an epidemiologist, public health expert, and assistant
professor in the department of kinesiology, nutrition, and health at Miami University in Oxford,
OH. For instance: There's less than a 1 in 100,000 chance of getting GBS from the J & J vax
~ based on what we now know, he points out. And that's putting aside any cases of GBS that
might've happened for reasons other than the COVID shot (an increased risk of GBS has

been seen in some people because of a flu shot or shingles vax, among other things).

Expert-Sourced Commentary / Unique Visitors: 3,050,144 / STORY LINK
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ioom launches Apps to make
meetings more engaging—but experts
say video fatigue could get worse
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Some of these basic concerns aren't addressed and could in fact get
worse with tools that keep users in the video app, says SCotEIDUst, an

organizational behavior expert and a professor of management at

Miami University in Ohio.
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https://www.cnbc.com/2021/07/21/zoom-apps-wants-to-make-it-easier-to-take-notes-chat-play-games-in-meetings.html
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Dr Phil Smith of Miami University: In Light Of
The Pandemic, Here Are The S Things We Need
To Do To Improve The US Healthcare System Q 9
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As a part of this series, I had the pleasure to interview DiaP

Dr. Smith has been working in public health education, research, and practice for
over 10 years. He is currently an Assistant Professor in the Public Health Program
at Miami University (Oxford, Ohio), and his work focuses on health equity,
women’s health, and public health policy. During the pandemic, Dr. Smith has
conducted research on COVID-19 prevention behaviors, and has helped Miami
University by researching and developing innovative strategies to help control the
spread of COVID-19 on campus.
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https://medium.com/authority-magazine/dr-phil-smith-of-miami-university-in-light-of-the-pandemic-here-are-the-5-things-we-need-to-do-76e1ecec39bf
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Beating Burnout: Dr. Scott Dust Of Miami
University in Ohio On The 5 Things You Should
Do If You Are Experiencing Work Burnout

Feature / Unique Visitors: 14,831,000 / STORY LINK

Scott Dust, Ph.D., is an organizational behavior expert and the Dr. John F. Mee
Endowed Assistant Professor of Management in the Farmer School of Business at
Miami University in Ohio. His primary areas of research are leadership, leader-

follower relationships, and teams. He's currently researching personal

characteristics that enable employees to overcome work-related interpersonal
challenges.
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Ok, thank you for all of that. Let's now shift to the main focus of our
interview about beating burnout. Let’s begin with a basic definition of
terms so that all of us are on the same page. How do you define a

“Burnout”? Can you explain?

There are many definitions of burnout out there in the info sphere, but the
one that I would encourage everyone to use is as follows: burnout is a
prolonged response to chronic emotional and interpersonal stressors on the
job, and is defined by the three dimensions of exhaustion, cynicism, and
inefficacy. This is the definition as presented by Christina Maslach and
colleagues, which is the basis for the most popular and well-validated
measure of burnout, the Maslach Burnout Inventory. This burnout inventory
has been used in hundreds of studies, so there is a great deal of accumulated

knowledge stemming from this definition of burnout.
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Dr. Scott Dust Of Miami University in
Ohio: ” Evaluate, Systematize, and
Prioritize”

Evaluate, Svstematize, and Prioritize. ‘The third thing employees should do is create a system that
helps them prioritize ahat they can handle (Le., demands) and whal they need to help make it

happen (i.e., resources). For some emplovees, it might simply be a one-week “stay-cation” to get
one’s life organized. For others, it might be [...|

What can employers do to help their staff reverse burnout?

Thwe GROOX vt vOCH SO My BSAeREE ) INY S PEIEVCTIEE O OuF I would argue that employers can do way more than employees can do with respect to

C . st . reversing burnout. The primary cause of burnout is when job demands have gone too far,
Along those lines, organizations need to focus on having reasonable workloads, manageable

and! cpesors ogresed Ly Communty conbutors 2o rex refiac! Sw cpiong of Thewe

deadlines, and clear expectations.
GRo0Ow o 1% 0opioymes e SEFmaton an (0 Conmmany gusienes 4 svalatw
Organizations can also begin cultivating an organizational culture that celebrates work-home

balance and flexibility. Leaders play a particularly important role here. The more that they role
model that they also want to work in a balanced work environment, the more that their
employees will feel comfortable pushing the brakes when they are experiencing signs of
burnout.

By Bonan

Another idea is to implement an organization-wide goal-setting initiative such as the objectives
and key results (OKRs) framework. Employees have a tendency to take on more and more
because they fear a backlash from saying "no” to colleagues. The challenge here is that more is
not necessarily better. When organizations have a clear system in place that helps employees
prioritize what objectives are important and when they need to be achieved, they'll have a
much higher degree of confidence in declining requests that fall outside of this system. It's
about working smarter through prioritization and focus, not about trying to reach inbox zero
by doing anything anyone asks you to do.
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Dr Phil Smith of Miami University: In Light Of
The Pandemic, Here Are The 5 Things We Need
To Do To Improve The US Healthcare System

Feature / Unique Visitors: 998,653

Confidential & Proprietary



Miami University / PR Coverage: Advancing Health & Humanity

Z PAFNE Ormmsesns  r000 4 R HEATHY NOW  DROUSHTUANGEN  MEART MIALTH STARTER GIF  TAX DAY Suvwal ook st ©) 2 O

- A
Here's What the Term 'Vaccine

Mandate' Actually Means—and
How It Impacts You
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What is a vaccine mandate?

Simply put, a vaccine mandate is a law that requires you to be vaccinated to do
certain things—Ilike working, traveling, or even attending a concert. “Vaccine
mandates are policies enacted by public and private institutions that require
individuals to be vaccinated in order to do something, or in order to avoid
punishment,” Dr. Phil Smith, PhD, a professor at Miami University and member of
the University’s ‘Safe Return to Campus’ planning and coordinating

committee, tells Parade.



https://parade.com/1268223/kimberlyzapata/vaccine-mandate/
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“There’s something about major life disruptions that cause people to take a step back
and re-evaluate what's working and what's not,” says Scott Dust, PhD, Raymond E. Glos
Associate Professor of Management at the Farmer School of Business at Miami
University, and chief research officer at Cloverleaf. “Specific to the workplace, most
studies are illustrating that the pandemic is causing workers to think more deeply about
whether their current job is meaningful and enables them to feel psychologically
fulfilled. Inevitably, this is causing workers to re-evaluate whether ‘the grind’ of their
particular job is what they really want.”

The Breakoot Issue

MENTAL MEALTH NEWS

How COVID-19 Put an End to
Glamorizing the Grind
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https://www.verywellmind.com/how-covid-19-put-an-end-to-glamorizing-the-grind-5199266
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New opportunities and challenges in the age of LSINF
online gambling WERE BACK IN-PERSON

AY ASAM BUASEL AND MATTHEW MCMURRAY MAY 18, 2022 | NYC
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Lxpecsion of onine gaming will afect ™ very structure of sports Incdustnes. Since the Supreme

Court’s Murphy decision, more than 20 states have legalined sports Betting. driving bilons of dollars ropeasring the relatsonsbap with our

theough the US. economy. The growth of dady fantasy sports combined with the increased plarvors, but we're on the road to tht
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https://www.sportsbusinessjournal.com/SB-Blogs/COVID19-OpEds/2021/10/20-Beissel-McMurray.aspx
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The Burnout is Real—But This is Nothing New for Women
of Color

1OVIR/202Y Ly CRIBTINA ALCALDE

‘We have had abortions

The last year and a half has brought additional layers of micreaggressions, bias aad
expected kabor to the work and lives of women of color—bet these pattems aren't new
and the effects of these experiences are comulative

A B
As an immigrant woman who spent most of her life in the U.S., | have been surrounded by those who
e exprress surprise that | speak English well, or am fluent in another language. I've been chastised for not
keeping my husband’s name by an immigration official; had my ability to speak English questioned by a
stranger who overheard me speaking Spanish to my children in public; and been assumed Mexican by
more senior colleagues because | am Latinx (no, we're not all the same!)
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https://msmagazine.com/2021/10/28/women-workers-covid-burnout/
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Dr. Amity Noltemeyer Of Miami University On
The S Things Parents Can Do To Help Their
Children Thrive and Excel In School

forty Maganne
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Can you suggest a few reforms that you think schools should make to help

students to thrive and excel?

Most schools recognize the importance of teaching a high quality academic
curriculum using effective instructional practices. However, in my experience
fewer schools systematically plan for and implement high quality instruction to
teach behaviors and social-emotional skills such as respect, responsible decision
making, empathy, problem-solving, and emotion regulation. Schools should
consider using school-wide Positive Behavioral Interventions and Supports
(PBIS) to teach, model, practice, and reinforce positive and prosocial behaviors
expected within the school setting. Furthermore, schools should consider
complementing their school-wide PBIS efforts with a Student Assistance

Program (SAP), which focuses on prevention, early identification, evidence-

based intervention, and referral processes for students experiencing mental

0000

health concerns, behavioral health concerns, substance use, and other non-

academic barriers to learning.
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https://medium.com/authority-magazine/dr-amity-noltemeyer-of-miami-university-on-the-5-things-parents-can-do-to-help-their-children-3664c6df05b1
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OSCAR-NOMINATED, "DJANGO UNCHAINED" FILM
PRODUCER/DIRECTOR HONORED BY MIAMI UNIVERSITY FOR HIS
WORK

By Jeffhvay Muianey D Novemier & 2000 = 32

aooe

Feature / Unique Visitors: 6,079,000 / STORY LINK Confidential & Proprietary


https://www.blackenterprise.com/oscar-nominated-django-unchained-film-producer-director-honored-by-miami-university-for-his-work/

Miami University / PR Coverage: Social Constructs & Social Justice

Mewr i [ S PN [ ] (ovib»m Chmritm CNarge Or gy ead Ty S e Podn anis

Oscar-nominated, ‘Django Unchained’ Film
Producer/Director Honored By Miami
University For His Work

f Jeffrey MKy
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What the CDC Got Right and Wrong
with Its COVID-19 Vaccine Programs
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For instance, “the most equitable allocation across age groups in terms of mortality performed
poorly in all other objectives [while] the allocation that minimized overall mortality led to a more

even distribution of deaths among all age groups,” they wrote.

“That's important to think about,” said PRiESmith, PhD, MS, a public health expert and an

assistant professor of kinesiology, nutrition, and health at Miami University in Ohio.
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Empty shipping containers worsen stress on
the US supply chain
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The US used to have more uses for “empty” containers, until exports of
recyclable materials to China stopped in 2018, noted Lisa Ellram, professor of
supply chain management at Miami University. “This helped the back flow to

China,” she added, since the US imports more than it exports.

Expert-Sourced Commentary / Unique Visitors: 22,585,270 / STORY LINK Confidential & Proprietary
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“The retailers that are in most trouble are medium-sized retailers that aspire to
. < * . o s » F TR LTI e

compete against larger retailers with a similar product mix,” said HenryJin, a

Miami University associate professor. “These are the retailers that have neither

the financial resources and relational clout with third-party logistics companies

to take greater control over their inbound logistics nor a geographically
diversified supply base,” he added.
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Fetal Rights or Women'’s Rights?

121027 By MIMBIRLY SAMLIN

The Supreme Court seems poised to decide fetal life trumps the constitutional rights of
living, breathing women and girls—which was the goal of anti-choice activists all We ha_w had abortions’
along. T

_ Beyond depriving women safe and legal abortions in more than half of the United States, the

v “ n n “ n expected ruling will overturn 50 years of legal precedent establishing women as individual citizens in

the eyes of the law, harkening back more than 100 years to a time when state and federal laws
—
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defined all women as mothers.
T
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Generation Roe: Have We Always Known Roe Was an
Aberrance Only Two Generations Would Experience?

LIAI0TT Dy ORI ALY HAMN N

Ihe potential repeal of Koe v. Wadle will be among the most consequential setbacks for
women in U.S. history. It is one thing to fight for egual rights: it is quite another to los2
existing rights and have to fight for them all over again.

I was born in 1974, nearly 18 months to the day after Roe. The women of my generation, along with
the following generation, have been shaped by access to legal abortion and the subsequent guarantee
of full personhood. The birth control pill, first approved by the FDA in 1960, promised reproductive
autonomy, but abortion rights helped make it true. As we approach the overturning of Roe, how

should we understand both its significance and its demise?
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Teachers Are Experiencing a Mental
Health Crisis, Too

7 n, LSW, one of the researchers of the Miami University report,
said she heard from many teachers with similar experiences to Quennie
during listening sessions with school staff.
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Partygate’ Is Latest
Example Of What Not
To Do In A Crisis -

Phillip Areeneaux is a professor of strategic communications at Miami University in
Cdward Segal n Ohio. He said that Johnson and 10 Downing “have consistently avoided assuming

o:n ownership of the problem. Based in situational crisis communication response

strategies, they have employed classic Deny and Diminish crisis response strategies

@ Liston 30 arte by:

Avoiding Ownership Of The Problem

Criticizing the journalists and news outlets publishing Partygate stories,

Denying the parties took place or that Johnson attended them or even knew

about them

» Scapegoating the problem onto low- and mid-tier staffers, and, once

acknowledging the parties took place

Providing excuses or justifications for why they didn’t actually break rules or

violate public health policies.

r
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Celebrate Black History Month With Learning,
History and Joy

Attend virtual and live events, and be sure to shop Black-owned businesses

AARP

8-
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During Black History Month there are many ways to pay homage and recognize triumphs while
reflecting on what still needs to be done, says Rodney Coates, a professor at Miami University who

national figures and local heroes who have made an impact within their communities.
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What to Know About Ethnic Studies Degrees

An ethnic studes degree can provide valuable preparation for nearly any profession, rangng from faw to medicine, eaperts say
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"This is the richness of the study... We can compartmentalize it into these smaller, more narrow,
focus (areas)," says Rodney Coates, professor of critical race and ethnic studies at Miami
University in Ohio.

:\ﬁ -
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Daryl Baldwin, the founder of the Myaamia Center and its executive director, said the
donation comes after a long history between the center and the university.

“The relationship between Miami University and Myaamia Center of Ohio is celebrating
50 years in 2022, so this is not new,” said Baldwin, a citizen of the Miami Tribe of
Oklahoma.
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The Great Resignation & The Future Of Work:
Megan W Gerhardt On How Employers and
Employees Are Reworking Work Together

An interview with Karen Manga

L

As a part of our interview series called “How Employers and Employees are
Reworking Work Together,” we had the pleasure to interview Professor NMegan

Thank you for making time to visit with us about the topic of our time. What
do you predict will be the same about work, the workforce and the workplace
10-15 years from now? What do you predict will be different?

are amid the greatest management and leadership shift of our
We lifetime. Companies are trying to navigate challenges we've never
encountered before while keeping the needs of all their employees balanced
with the needs of their business objectives. Moving forward, the only
companies that will survive will be the ones that are willing to reinvent what it
means to work and let go of archaic practices. There’s not a one size fits all
solution. We will see more companies investing into the science of
understanding how to attract, develop, and retain their talent. The days of
relying on “common sense” to manage our people are over. There's an entire
science to organizational psychology that will now need to be at the center of
any successful company.



https://medium.com/authority-magazine/the-great-resignation-the-future-of-work-megan-w-gerhardt-on-how-employers-and-employees-are-27d37f727e77
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Disney Ramps Up Its Corporate
Activism By Seeking To Repeal New
‘Don’t Say Gay’ Law
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More Than A Statement Will Be Needed
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$500,000 per Facility

To meet a different staffing standard that averaged the same 4.1 hours of daily care,
59% of nursing homes would have to pay an average of $500,000 per facility, or $4.9
billion nationwide, according to research by John'Bowblis, an economics professor at
the Miami University Farmer School of Business.

‘ F

Nursing Home Staffing Push Fuels Debate Over How to
Pay for It

oLer vt

a
-

o oo .
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POLITICS

Russia's Victory Day on May 9 could mark key
deadline in its invasion of Ukraine

May 9 (s Victory Day, marking the Russian defeat of Naz Germany in 1945 at the end of World

The date - marking the end of what Russia calls the Great Patriotic War -
is one that has gained significance in Putin’s tenure "and has become a
foundational moment in the Kremlin’s politics of memory and Russian
national identity,” said Hannah Chapman, assistant professor of political

science at Miami University.

The Kremlin has staged massive shows of strength to mark the day, with

parades and other displays of military might.
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Metey  MyMoney oo ASORSTWNS  Mews G Py Comemens  Trov -n!: i tves are to ‘get back to r
owm yohoo maney
Workers return to the office, but where's the boss? 77! 1o worken nevermartio seturm o the office
f “The vast majenty of people mant 1o gather together i person again for part of the tane,
v Kerry Hannoe « Senior Columnist but they wart it 5o be for 3 specfic reason — a project kickof or team-buldng — and on »
Ao rhythm that works for thew team,” BT S0 "Many executives are eager 10 pet Back 1o
- normal; But in thew rush back 10 the office. they re overiooking the significant benefits that
As more wockers Bead back to the office, they're finding that thew boss sn't in have come with Mexitelty and relong senous atrition”

Nofexecutive employoes are searly twice i bely as executves 10 Be working from the

office five days 3 week, 2CCOMGINg 10 3 recent report by Future Forum, a consortium

launched by Stack with founding partners Bosten Censuting Group, Millerknol and This “senise of agency” ower cne's ke and work crosses il workers, INERRIRININS
Management Leadership for Tomarrow (MLT) 10 help companies navigate the digitat-fest professor of management at Miami Unbversity's Farmer School of Business in Ohlo -
workplace. author of Genteligence The Revolutionary Approach 1o Leading an interpeneration

The findings COME 35 Many COMPOMALE EXEOITIVES LIgE eMpIoyees 10 come back to the Workforce. told Yahoo Money.
office, while many workers seek greater Texibality.

W these numbers are accurane, | find this to be 3 daappolong trend,” Lindsey Poliak,
workplace expert and author of “Recakulating: Navigate Your Career Through the Changng
World of Work™ told Yahoo Money. “Many leaders say they want employees in the office to
Budd company caltune, and exncutives teed 1o remember they dee & cntcal part of that
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Emboff visits 988 call . . .
oot 1€Achers are quitting in droves:
holidays

e e APpPreciate them before they all
Griner l??mks Biden, d lsa p pea r

Whelan and other
Americans home

ADMEMIRTRAIION - T2M 29% AD L

Many parents and community leaders may look upon this as one more

Trump's digital cards sell

out within a day inconvenience in our pandemic lives. The reality is that parts of this country

are facing unprecedented shortages of teachers and other school staff —
aides, lunch professionals and school bus drivers. The great resignation
caused many employment sectors to grapple with reduced staffing. The
education field has been careening in this direction for many years and the

23 M1 AL

CNN's Donvie O'Sullivan
on Twitter ban: Could
have ‘chilling impact” on
Journalism

pandemic is highlighting just how precarious the situation may be.

Moat Popular r

MEDMWA - 2IW 48 A0

Survey finds growing
opposition to school
vaccine mandstes for
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Lead your team’s office return by
‘managing up’

mhmhmuum-mmm
m.mm

When you approach senior keadership sboot a proposed return-to-work policy,
Saphis S 2t Mabel Borwick H44¥ © 3601 0: 8 “franse it 2 a collabocation, that you're in this together,” advises NS

Gerhardt, peofessor of management and leadership at the Farmer School of
Thin il s 00 ov 90 versies of our Wirking 1t rweistier. Sign up hams 90 get ey asusleiter DS MUY <k v our boss to help you undentand what a
T s e N P e successful policy wosld look like, and to define what the metric for that smocess
. “Suddenly, you're belping senior leadership clarify that for themsedves as

1'% inferesting to see which FT artiches spark the most interest and cosaments ﬂ'mm

from readers, and in recent months one of the hottest topics has been the new
dress codes o1 work. What are we meant 10 woar now?

Uncertainty in any area of our lives has us raciag to find definitive guidance,
and dothing s o difSerent, Plus it's excruciatingly vissble when we get things

wrong. | am still bdashing about once turning wp in a ballgown, with my
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Why many Republicans now oppose
abortion exceptions for rape

“In the end, what they want is a total ban on abortion, because I don't think

they believe that women are individuals - they think that women are

essentially mothers,” says KifnberlyiHamlin, professor of history at Miami
Wy 13,2002 | NEW YORK University in Oxford, Ohio. “So they believe fetal rights, fetal personhood

Ryan Bamberger was 13 years cld when his adoptive parvaes first tobd him be should be covered under the 14th Amendment and should trump the rights of

concvnval after b birth mecther .
o e living, breathing girls and women.”

He grew up i o devout evargedionl family with 15 childeen, 10 of whom were
adopted by his parents, who were committed 10 peoviding & loviag home for
his diverse arruy of brothers and sisters. "We all had cur different stories, and
our parents always shared with ws the stories of our beth moms ~ & was a way
o homor our birth moms ~ since we were toddiers.*

But keamning about the borrific experience of his own birth mother Jeft him
revhing. “You know, 13 s a crazy tise for any child, a tumultuons time of life.”
sy Mr. Bomberger, who, with ks wife Bethany, runs The Radiance
Foundation, a faith-based anti-abortion organization in Parcelhille, Vieginia,



https://www.csmonitor.com/USA/Politics/2022/0513/Why-many-Republicans-now-oppose-abortion-exceptions-for-rape
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By Aatiey Weich on May 12, 2022 -~

Facl ahechad by Jenrwier Ohirdae

The History of Abortion Rights in the ——

U S “I think it's important for people to know that this idea that fetuses somehow have rights is very
v new,” says Kimberly Hamlin, PhD, a feminist scholar and professor of history and global and
intercultural studies at Miami University in Oxford, Ohio. “And what’s even more new is the idea
In light of the recent leak suggesting the Supreme Court is that somehow these so-called fetal rights should trump those of living, breathing women and
poised to overturn Roe v, Wade, experts say it's imperative 1o girls.”
ook to the past to understand how the present is unfolding.

N
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STUDENTS

One Model of Tribal and
University Relations

Febeccs Lalbher
May 17, 2002

As a freshman, Megan Sekulch, today o
senior at the Miami University i Ohio,
first learned the name of the Midwestern
Pawpaw tree in her Mysamia tribal
language. The tree is catied
ahsiimidaahkwi in Myaamia, and Sekubch
so0n found out in her botary class tha
its sclentific name is asiming triloba.

“In the early years, it was very difficult to get pecple 10 come to Maami
University--to the point where the Chief would call people he knew and
ask them to come.” saud s. director of Maami Tribe

Tib ' was not mach here for en t came.
San't really hive 3 commurnity, o the program was not especially
successful ”

About 44% of Myaamia students at that tme graduated within six years
from Miams University. That was just slightly higher than the national
average six-year groduation rate among Native American students, which
continues to hover around 40%. But since roughly 2001, thngs have
turred around.

That's when the Myaamia Center 8t Miams University formed under the
leadership of IR the executive drector of the center and a
otizen of the Miami Tribe. He began hiring more Myaamia staff and
focusing on the needs of the Miami Tribe. Baldhwin and his team, a5 wel
as Miams University partners, started 1o build more community support
for Myaamia students on campas.



https://www.diverseeducation.com/students/article/15292158/one-model-of-tribal-and-university-relations
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COMMENTARY - DIVERSITY A8D INCLUSION

The problem with diversity and inclusion initiatives

:'." “mm Michele Frank is an assistant professor of accountancy at Miami
e
University’s Farmer School of Business.

Establishing explicit goals about the number or percentage of women in
leadership roles may also inadvertently signal those women need to be
promoted irrespective of beliefs about their abilities. This may create
implicit pressure to reward or promote women, even when you believe
they are less capable or deserving than their male peers.
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COWID Vaccines Return to Wark Mental Meath
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Emergency powers, a major air operation, and
relaxed FDA checks. The US is taking dramatic steps

to solve the baby formula shortage. Is it enough?

LS R

SOURCS , DARASE el T The DPA does not incresse formuls producion beyond what other manufacturers, ke
NetE and Mead Johrson, have akeady done, says Heney An, an assocate professer and

expert In supply chain, inventory and retall management 3t Mami University's Farmer

School of Business. Rather. 'S an antiOpanory Move aimed at ensurng a smooth retum 1o

normal operatwons once Abbott’s plant recpens

Most Popular
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Emergency powers, a major air operation, and relaxed
FDA checks. The US is taking dramatic steps to solve

the baby formula shortage. Is it enough?

Cobn Lodewick
My 20 2500 - 4 et

\ o The DPA does not increase formula production beyond what other manufacturers, like Nestlé

A naticnwide Datry fCNMts Shorage his Geiganats Dirents soanding hours irscking Gown and Mead-Johnson, have already done, says HenRyJin, an associate professor and expert in

food Sor thew newborns. and of e nation's most vuineratie ek
Putiing one of e e o supply chain, inventory, and retail management at Miami University’s Farmer School of

The Supply Crunch i 50 bad 1hat President Joe Biden wnohed emengency Cowerns wih e
Detfonse Producton Act (DPA) on Wednesday to get Baby formula on shefves a3 3000 a3
POSSDie. 1t MOWS 1he President 10 MMOCEN MAterals O SANVICe3 Coamad Necessary Ior operations once Abbott's plant reopens.
national deflecse, to mandate that ngrediect suppbers priontts Baby formuls manufacturens

above other customens. He simultaneously Bunched a program calied “Opecation Fly

Foresa® 10 use loderal plares 3 fy i formua from abeoad.

Business. Rather, it's an anticipatory move aimed at ensuring a smooth return to normal

The feclernd government has also taken ofher actions 10 1ohve ™o crnis. The DA & sasng
Darvers for foregn fommuia products entonng the U.S. and working with other manulacturers
10 ncrease procuction.

Exports say that these actions wil Nl help ease the Dabry formula shortage over weeks and
montra. But By Caution that thive & NO Silver Bulet 10 S0 1he Creis, and that the moves
won't scive every posstile knct in a compicated senes of supply chang nvaived in Somuda
PrOSUCHON.
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Month before BUffalo Shooting, p°" fil‘lds, 7 in A report in April by Define American, a left-leaning immigration advocacy
10 Repub"cans be'ieved in lgreat replacementl group, found that videos on YouTube prominently featuring replacement

theory had been viewed more than 100 million times and influenced voters

-
ldeas in swing states,

A month before a white gunman killed 10 peopde and injured theoe, most Rodney Coates, a professor of critical race and ethnic studies at Miami
of them Black, In Buffalo, New York, 2 poll found that 7 out of 10 University, said the surge in replacement theory rhetoric is the latest racist
Republicans said they believe in the ideas that constitute the “great trope in a history of propaganda directed against Americans of color.

roplacemont”™ theory . . . . . .
Coates said that in essence, politicians push the same talking point as

) ) . st ist sho 1 : will result i J
That conspiracy theory, which was heavily cited in online postings the domestic terrorist shooter in Buffalo and that will result in more

. " . hatred and violence toward minorities.
purpoctedly left by the Buffalo shooter, claims that political forces are »

mestionslly chang the demographics of 1he cx ry 10 alfect elections .
. ionally changing the demagraphics of the country %o affect election It's intended to make people pause and become nervous about being

. y X outspoken, being pro-Black,” he said. "This is intended to make people go
The poll i Apeil of 5,500 Americass by the Southern Poverty Law Center - . , X
; back into the closet and shudder in fear, but that's not going to happen.

T b e . 410 . "' 2 v b R w : ; '.r‘ A : 3
and Tulchin Research found that 45% of young Republican men, and 42% We've been through this before.

nf vessmms male Nemierate esid thew anrevne of vinliscs 10 sehiove nnlitieal

The Republican National Committee did not immediately respond to a
request for comment Tuesday on the poll’s findings about Republican
respondents.
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Congress urged to address hate crimes, but
'hate is a hell of a motivator.' Will passing laws
help?

Hate Crime A Tophe »

WASHINGTON ~ For Rep. Judy Chu, the recent shooting of 10 Black

'Hate is a hell of a motivator'

shopeers in Buffalo, New York, caused a flashback to last year when eight Racial attacks aren't new in the United States, but there's been a rise in

poople, six of thers Asian womnen, were Killed in the Atlasta area,

Chu was a0t oaly saddenod, bt frastrated that Coegress basnt done

enough to address the attacks against peopide of color

“There's all this Jegislation sitting oo the Sesate side that needs to pass
that could change things for the better for everybody,” sald Cha

chairwoman of the Congressional Asian Pacific American Caucus

She and other congressional wmakers have railed azainst recent racal

attacks in grocery stares, houses of worships, spas, schools and Black

Expert-Sourced Commentary / Unique Visitors: 88,707,000 / STORY LINK

hate sentiments, experts said.

The 1tmcks often come in ¢y cle\ said Rodney Coates, a pre
critical race and e mi University in Ohio. i pmmed to

factors, including the COVID-19 pandemic and tensions between racial

groups. He also noted the “replacement theory™ which he said is “fanning
the flames of anxieties of whites.”

Coates said those factors have been used to fuel division, particularly in
elections,

“Hate is a hell of a motivator for not only politics, but also religion,” Coates
said.
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Vaishali Raval, Miami University - Co...
n The Academic Minute

vemer suve professor of psychology at Miami University, esplores this question.
Vaishall V Raval, M0 s professor of peychology and affiate of global
g ntercutural studies ot Mams Unsversty in Oxford, Ohio. Her  more

+ 0 &

The Academic Minute
Vaishali Raval, Miami University — Con...



https://www.npr.org/podcasts/564572329/the-academic-minute
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Conversations About Race

Are whvie parents Saflong 1o thew kids about face” In 100y's Acadermic Minute, Mamy Universay's

Vathah Raval explores thes Question. favel = & profesady of peychoiogy M M A tanscngt of thes
podcast can be found "o
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'You have to stand up to bullies': —
How Rachel Levine fights for LBGTQ - : |
o le as hi hest'rankin It's not that they are gay that's important, it’s that they are there and that they are
peop 9 9 gay,” said Rodney Coates, a professor of critical race and ethnic studies at Miami
transperson University in Ohio. “They are there because people have confidence in them.”
Owbrareh Barfied Berry
SA TODAY Beyond the leadership posts, administration officials have taken other steps to

recognize LGBTQ communities,
At the start of Pride Month this June, the Department of Energy raised the
Progress Pride flag at the agency’s headquarters in Washington, D.C.

In April for Lesbian Day of Vistbility, the White House hosted a roundtable,
including senior LGTBQ leaders in the administration and top officials at federal
agencies, including Levine. President Joe Biden also recognized Transgender Day

of Visibility in March

| &

Polls show more Americans, especially younger people, feel comfortable talking

. : about their identity and advocating for their communities.

Ov. Rachel Lavine grilied by Rand Paud over tramagender lutues st confirmation
Rascon

- “They're coming out of the closet,” Coates said. “It matters if they can help forge
coalitions. I think part of the attacks on the LGBTQ community is to put them back
in the closet.”
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Academac Minute Podcant

The Academic Minute for 2022.06.06- JUNE 11, 2022
2022.06.10

Vaishali V. Raval, PhD is professor of psychology and affiliate of global and intercultural studies
: at Miami University in Oxford, Ohio. Her rescarch centers on three interrelated areas: i) cultural
and contextual foundations of parenting with a focus on emotion processes and how they relate
to child and adolescent mental health among culturally diverse families around the world, ii)
global mental health with a focus on contextual understanding of psychopathology and culturally
informed mental health training and intervention approaches, and iii) experiences of

marginalization and their impact on mental health and well-being. Her teaching, mentoring, and

service also reflect a deep commitment to global awareness, diversity, and inclusion,

-
The Academic Minute from 06.06 - 06.10

Moaday, June tth
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Why People Are Talking About Griswold v.
Connecticut After the SCOTUS Ruling

0oao

l \\L’l]ll.l”}. (l!’?\\\\‘]\l s ( onnecticus L\[.]l‘ll\:’]l'(l Th.\: \'\IH\&':HH‘.:"A .‘.\hl]‘\ I'l.]\i' a ."l:.'_.h: o |\I’|\.ln_\‘ n
terms of sexual relations," says Kimbégly Hamlin, PhD, professor of history and global and
intercultural studies at Miami University in Ohio. For that reason, the ruling then went on to heavily
9 . 1 eC ) =7, [
influence later Supreme Court cases — still working off this inferred right to privacy — which granted

Americans other rights regarding contraception, abortion, and LGBTQ+ rights.

| 4
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INSIDER e

12 career counselors reveal the industries where hiring is still
hot for new college grads — even as layoffs mount

. e s g

Rt

Mark Lacker. a clinical peofessor of entreprencurship st Miam|
Universicy in Onfoed, Ohlo. sald that, assong jobs that do require

sollege credentials, positions emphasizing Innovation will cominue

20 be in high demand

"For all those industry sectors that may be pausing because of the
uncertainty, there are others that are more innovative or more
growth-minded" where hiring is expected to continue, said Lacker, a
member of the faculty at the university's Farmer School of Business.
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"This is a generation that's seen a lot of
rse Progress in justice and equainy, kke
T T . marriage equalty, but it's shifting.” said

Facuty & Staft Leadenhp & Polcy Pediary Tep 100

STUDENT ISSUES

Minoritized Students, Already
Stressed, Now Worry About in Oxford, Ohio, “There's a
Abortion layer of pending doom, that thes isn't a

IR AN good time to emerge into adulthcod. It
M, 222 feels like a pant leap backwards, and it

cts their hope, and depressive and
au. ::':wsfeehm‘ ) '

AS the dust setties from the Supreme Court rulng in Dobés v. Jockson
Women's Heolth, experts are growing Increasingly concerned with the
Pegative impact the decision that overturned Roe v. Wode may have on
the mental health and well-being of college students, particularty those
from marginaized communities including first generation students,
LGBTQ= students, and students with fewer resources.



https://www.diverseeducation.com/student-issues/article/15293988/minoritized-students-already-stressed-now-worry-about-abortion
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Will Inflation Stimulus
Checks Make Inflation
Better Or Worse?

e aht proen n

Jonathan Wolff, who serves as Professor of Economics at the
May 3021 10 sarker t Farmer School of Business at Miami University in Ohio, says that
: ’ | stimulus checks are most effective in general when demand is
weak. He adds that, while that might be the situation we find
ourselves in soon, it's not the case right now.

| 4
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How to Access College Disability
Services and Accommodations

L
While a school's office of disability services must provide basic disability access, such as accessible facilities
and services, students must request these accommodations to receive them. Stephanie Dawson, the Director

. oy of the Miller Center for Student Disability Services at Miami University, asserts that "Accommodation planning
is an interactive, ongoing and creative process so it is critical that students develop skills to participate in co-

|

creating access plans.”
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The 18 states sending out stimulus checks probably won't
make inflation worse — but they're not the best solution to
help people cope, economists say

Agotet Weatrey aral Bers W a ' ¢

A new round of tax rebates can fill some of the financial hole left by

Sevteen Daewtarts inflation, but it doesn't strike at the core problem, Jonathan Wolff, a
professor of economics at Miami University of Ohio's Farmer School
of Business, told Forbes earlier in July. Governments should instead

" prioritize the supply side of the problem and try to boost
production, he added.

* Red and biue states alke are sending out new stimdus checks to
offset the pain of high inflation.
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Amity Noltemeyer, Miami University - Student and
Staff Wellness Needs in the Pandemic Context
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Student and Staff Wellness Needs in the
Pandemic Context
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Amity Noltemeyer, Miami University - Student and Staff

Wellness Needs in the Pandemic Context
The Academic Minute

{ ducaton

Schools have had 3 tough time dealing with the COVID-19 pandemic. Amity Noltemeyer, professor of
school psychology at Miams Universfy, examines the impacts. Dr. Amity NoRemeyer s 3 Professor of
School Peychalogy and Assocate Dean of the Geaduate School af Miami Ureversity. She serves as one of
si-<0 eads on the Ohio School Welness itiative | . )
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gt-u:i;nt and Staff Wellness Needs

Schools have had o 1ough time dealing with the COVID- 19 pandemic. it 1oday's Academic Minute,
Miarmi University's Amity Noltemeyer examines the impacts. Noltemeyer is 3 professor of school
paychology and assocate dean of the Graduate School a2 Mamd, in Oho. A ranscnge of thes podcast

can e found o
3 0oWwNa A HPXE G 9 um
@ i



https://www.insidehighered.com/audio/2022/07/27/student-and-staff-wellness-needs
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Academac Minuee Podcast

JULY 30, 2022

The Academic Minute for 2022.07.25-2022.07.29

Dr. Amity Noltemeyer is a Professor of School Psychology and Associate Dean of the Graduate
School at Miami University. She serves as one of six-co leads on the Ohio School Wellness
Initiative (OSWI). Dr. Noltemeyer also has previous experience as a department chair, President of
the Ohio School Psychologists Association, Editor-in-Chief of School Psychology International

journal, and a practicing school psychologist.

r

The Academic Minute from 07.25 - 07.29

Moaday, July 25th
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Fauci Will Leave Behind
Key Crisis Communication
Lessons When He Retires
In December

@ NS Fauci “consistently exhibited one of the most important
elements of effectively managing crises...by stating ‘what is
known at any given time and what is not known,” Brian
Ballou, the EY Professor of Accountancy and cofounder of the
William Isaac & Michael Oxley Center for Business Leadership
at the Farmer Business School at Miami University,” said in a

statement.
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- Retailers Scrambling to Stow Inventories Are Turning to
o Transport Equipment

“When a trailer is being used for storage, it can’t be used for transporting other goods,”
said BisaEllram, a professor of supply chain management at the Miami University Farmer
School of Business in Oxford, Ohio.

Some retailers, including Target Corp. and Macy’s Inc., are cutting prices to get rid of their
excess inventories as quickly as possible, Others are holding on to late-arriving goods for

future sales or are diverting shipments to off-price retailers like Ross Stores Inc. and
Burlington Stores Inc., which pushes the inventory-management issues off to other

companies.
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“Fandom helps people cope with loss by giving them @ community and a venue in which to
share their grief collectively,” says Katie'DayGood, associate professor of strategic
communication at Miami University. “When a celebrity dies, fans may experience what
scholars call ‘disenfranchised grief”: a loss that is very real, but isn’t necessarily visible to, or
acknowledged by, the general public or one's immediate community. But within the fan
community, especially in the virtually networked spaces of social media, fans can experience
the dual comfort of having the source of their grief acknowledged by like-minded others and
being able 1o collectively grieve with them.”

D

-

On Celebrity Deaths, Fandom Friends, and
How to Grieve Online

Expert-Sourced Commentary / Unique Visitors: 5,572,310 / STORY LINK Confidential & Proprietary


https://www.teenvogue.com/story/on-celebrity-deaths-fandom-friends-how-to-grieve-online-stitch-fan-service

Miami University / PR Coverage: Social Constructs & Social Justice

Bloomberg S Clcn = Siga tn
CityLad Even Schools Flush With Cash Can’t

Keep Up With Teacher Shortage

® Florida school district still needs to fill 620 teaching jobs ) } o
s Staffing issues risk slowing recovery, eroding school credit Hillsborough isn’t alone. School districts

across the country are feeling even more
pinched by a tight labor market. While the
extra money and more aggressive recruiting
efforts are helping in some places, others are
facing even steeper teacher shortages than
the previous year -- causing class sizes to
swell and threatening to stagnate student
achievement.

“The problem with any of the Covid money
T e g g R is that it’s one-time,” said Jason Lane, dean
AckecBoontery v of Miami University’s College of Education,
Health, and Society. “It’s not clear how those
initiatives will sustain themselves.”
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The 70- and 80-year-olds of TikTok’s
@RetirementHouse show younger folks _
how fabulous senior life can be e e S

Last Updated Now, 18, 2022 0 225pm ET Some huve guasticned whether the videos soke fon of the acton, But the participunts derry that and
it Pobfahad: Oct. 7, 022 0 EX0 am €7 contend they re in on the jokes. The actors contend they see Retirement Mouse a4 a8 fun and games.
WY SR T etew ) n 'y not making fun of old pecpie. Ity showing ol pecpiie with sounk and pumption” sak! Reatha

2 - 7 " ' n . n
@RetirementMouse crosses generations, bringing the old to the young on TikTok. SOUE: £ 60 5y SN, GRS SEOW ST S N S YR ERS S—

showm me that you re not Seadd you're just olde:”
Chuck Lacey, 70, who plays Eugens: “It Soein't bother me thart I'm not Mp. I'm having 2 bul”

"1 ke the Fact it puihes back on stereotypes of older peopie and technology” sak2 INEIDGERNEE

Mam athor

of "Gentelligence”

Wt re Durning a generation Into a trope o Stereotype, we're feeding into the probiem. Yhen we
reduce pocpie 10 stereotypes, we lote 2oL Cerhardl ssdd "I it done I 2 way that peogle are
mocking each other? 1 Son't know. There's 3 campiness or farce aspect 1o it Maybe that's the point -

AL IT's 50 Over the [op that they're b In on the Joke™
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When the federal government set up boarding schools in the 19th century
to assimilate Native American children into American culture, one of the
objectives was to get them to turn away from the use of their native
languages. In recognition of Indigenous Peoples’ Day in the U.S., The
Conversation turned to Daryl Baldwin, a citizen of the Miami Tribe of
Oklahoma who is a leader in Native American language and cultural

revitalization and a member of the National Council on the Humanities,
for insight into a tribal community’s efforts working with a university to
help bring languages back.

How were Indigenous languages lost?

Many actions throughout history put pressure on tribal
communities to abandon the use of their languages. This
included the forced assimilation that resulted from the Indian
Civilization Act of 1819. This act established Indian boarding.
schools to teach subjects such as math and science while
suppressing the use of Indigenous languages and cultures.

Effort to recover Indigenous |
® language also revitalizes culture,
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- e [ Pick-up in 34 outlets

THE CONVERSATION
T PBS News Hour The Skanner News (OR)
e S o anloras Salon Idaho Press
Yahoo! News El Paso Inc.
Jacksonville Courier-Journal Go Skagit
The Houston Chronicle Midland Reporter-Telegram (TX)
Indiana News Georgia News Time
Flipboard Alva Review-Courier (OK)
Florida News Beaumont Enterprise
Tolerace.ca The Telegraph (IL)
Times Union (NY) Huron Daily Tribune
The Chronicle-Tribune (IN) New Haven Register
e The Philadelphia Inquirer Tucson Sentinel
' _3."\' K P‘V Pennsylvania Capital Star San Antonio Express-News
T ’ Ground News (Canada) Seattle Pi
T The Intelligencer (IL) The Hour (CT)
Alaska Beacon The Greenwich Times
My San Antonio News from the States
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What the metaverse isn't is virtual reality, according to Glenn Platt,
professor of emerging technology at Ohio’s Miami University. “It’'s a
misused term,” Platt said. “I think people talk about the metaverse almost
in the same way that they would talk about virtual reality, and virtual
reality and the metaverse are different things.”

FUTURE OF LEARNING

What does the ‘metaverse’ mean for
education?

Experts warn edwoators tothink twice bofore jumping on mew techmadogics

 MAVERA BALMAN
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Where the #MeToo movement stands, 5
years after Weinstein allegations came to
light
Kimberly Hamlin, a feminist history scholar at Miami University, said women and

other assault survivors are continuing to speak out, five years after the Weinstein story

broke the long-standing seal on silence.

F
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o LGBT Representation in Ads Has Grown, but Many
Consumers Find It Inauthentic
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How Marketing Became 2 Vital
Function st NYU Lasgoae
Health

Dettwe Comn T of marvemng anG Gors

The potential for backlash from different directions has left some brands more afraid of

making a misstep than of not engaging directly and consistently with the LGBT community,
said Gillian Oakenfull, professor of marketing at Miami University’s Farmer School of

Business. “There is an assault on all sides, politically,” she said.
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Natrition Burnout Agrg ooviD1e Caregiving

:

I moved to New York and was laid off 8 months later. I'm not
alone in fearing it will happen again.

ALLXA s

“It is a very traumatic experience because it represents a significant sign of being devalued,” Dr.
Darryl Rice, professor of management in the Farmer School of Business at Miami University in
Ohio, with a focus on behavioral ethics, diversity, equity, and inclusion in the workplace tells
Fortune. “In the grand scheme of things, the value that you bring to the organization is not
enough to warrant continued employment.”
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Supporting DEI

Through Cultural
Intelligence

B Al Mondag Noversher 14, 2927

By Jenay Darrech, Géon Oclundudl

Miami University's Farmer School of Business takes
several key steps to help students become
comfortable with diversity and difference.
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These Micro-Influencers are Changing the
College Process for Low-Income Students

Instead of relying on campus tours and collogo counselors, high
school students are turning to micro-influencers to leam about
scholarships and personal college expenences.

For the majority of adults unfamiliar with TikTok as a resource beyond
entertainment, it may seem hard to believe that influencers establish a bond
so strong that high school students trust their advice from 30 to 60-second
videos over a professional admissions officer. But HongmeiLi, a coordinator
for the strategic communication program at Miami University, isn’t the least
bit surprised about this phenomenon. “When college reps host Zoom

meetings or info-sessions there is an information overload rather than
information quality and specificity,” said Li. “Students use micro-influencers
as shortcuts to gain trustworthy information from people they already look
up or feel similar to.”


https://medium.com/@shcohen_8986/these-micro-influencers-are-changing-the-college-process-for-low-income-students-3ca7fd6ff5d6
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DARYL BALDWIN

Executive Director, Myaamia Center
Acting Director, Cultural Ecology Office
(37 placements)

A5

RODNEY COATES

Professor of Critical Race and Ethnic Studies,

Global and Intercultural Studies
(5 placements)

JASON LANE

Dean of the College of Education,
Health and Society
(2 placements)

'Y

KIMBERLY HAMLIN

Associate Professor of History and Global

and Intercultural Studies
(6 placements)

KARA STRASS

Director of Miami Tribe Relations
(2 placements)

VAISHALI RAVAL

Associate Professor of Psychology
(4 placements)

PHIL SMITH

Assistant Professor, Department of

AMITY NOLTEMEYER

Professor & Associate Dean of the
Kinesiology, Nutrition and Health Graduate School
(6 placements) (5 placements)

-
== . \
W

SCOTT DUST

Associate Professor of Management

(4 placements)
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GLENN PLATT

Department Chair and Professor of

KATIE DAY GOOD

Assistant Professor of Strategic
Communication Interactive Media Studies & Marketing;
(1 placement) Director of Digital Innovation Centers

(1 placement)
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BEENA SUKUMARAN

Professor and Dean, College of

ADAM BIESSEL

Assistant Professor and Director

AUSTIN SMITH

Assistant Professor,

CRISTINA ALCALDE

Vice President for Institutional

Engineering and Computing of Undergraduate Studies Economics

%)
W

HANNAH CHAPMAN

Assistant Professor of Political Science

Diversity & Inclusion

(1 placement) (1 placement)

(1 placement) (1 placement)

MATTHEW MCMURRAY

Assistant Professor, Psychology

DEB ROBISON

Director, Outreach and Collaboration,

Center for School-Based Prevention and (1 placement)

(1 placement)
Early Intervention

(1 placement)

PHILLIP ARCENEAUX

Assistant Professor of

SHARON CUSTER

Assistant Research Scientist

STEPHANIE DAWSON

Director, Miller Center of Student
Disability Services

HONGMEI LI

Associate Professor & Coordinator

Strategic Communication (1 placement) of Strategic Communication

(1 placement) (1 placement) (1 placement)
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MEGAN GERHARDT

Professor & William Isaac and Michael Oxley Center for

Business Leadership, Co-Director & Director of

GILLIAN OAKENFULL

Professor & Faculty Director of Diversity
and Inclusion

'y

JOHN BOWABLIS

Professor & Research Fellow of the Scripps
Gerontology Center

MICHELE FRANK

Associate Professor
(1 placement)

Leadership Development (3 placements) (1 placement)
(4 placements)

JONATHAN WOLFF

Associate Professor and Department of
Economics Graduate Director

HENRY JIN

Associate Professor

MARK LACKER

John W. Altman Clinical Professor of Entrepreneurship
(3 placements) & Assistant Clinical Lecturer
(1 placement) (2 placements)
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JENNY DARROCH

BRIAN BALLOU LISA ELLRAM DARRYL RICE
EY Professor of Accounting and Miami University Distinguished Professor and James Evans Assistant Professor Dean and Mitchell P. Rales Chair in
MBA Faculty Director Rees Distinguished Professor of Supply Chain (1 placement) Business Leadership & Professor
(1 placement) Management & Professor (1 placement)

(2 placements)
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